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[address]
[date]
Dear [name], 
I am writing you as your constituent and a member of the Institute of Biomedical Science (IBMS) to ask for your support in raising an urgent issue with the UK Visas and Immigration (UKVI) and Department of Health and Social Care. 
Recent changes to Skilled Worker visa salary thresholds (announced in November 2025), combined with the classification of biomedical scientists under SOC code 2113 (“Biochemists and biomedical scientists”), are creating significant challenges for NHS pathology services. 
Newly qualified HCPC-registered biomedical scientists working in NHS laboratories are employed at Band 5 level. A number of these posts are held by overseas staff, who make an invaluable contribution to the delivery of NHS pathology services. However, the salary thresholds associated with the current occupational classification can exceed NHS pay scales for these roles. This is creating uncertainty around the recruitment and retention of biomedical scientists at a time when pathology services are already facing workforce shortages. 
As you may be aware, biomedical scientists play a critical role in delivering diagnostic services that underpin around 70 per cent of clinical decisions across the NHS. This includes supporting the diagnosis and monitoring of conditions such as cancer, diabetes and sepsis and supporting maternity care. Any reduction in the availability of qualified staff, due to a lack of funding for training, risks placing additional pressure on laboratory services and increasing workforce gaps. 
We are calling for the Government to recognise biomedical scientists as healthcare professionals for immigration purposes and to include them within the healthcare occupations paid under the NHS Agenda for Change pay rates. Although biomedical scientists working in NHS laboratories are employed on NHS pay bands, UKVI currently categorises them as science, research, engineering and technology professionals – where the salary threshold is much higher. Aligning their classification with NHS pay structures would ensure visa requirements accurately reflect the reality of their work, providing greater certainty for employers and enabling laboratories to continue to recruit and retain the skilled professionals needed to deliver essential diagnostic services. 
I would be grateful if you could raise this issue with the relevant ministers and seek clarification on what steps the Government is taking to ensure that immigration policy does not inadvertently undermine the NHS pathology workforce. 
Thank you for your support. 
Yours sincerely, 
[name]
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